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attitudes of employers has been identified as a barrier to employment for this population. The authors of this article sought to discover what 
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influences those attitudes. 

Hiring an employee can be a daunting task for employers with many factors to consider. Did they
make a good first impression? Will they make a good fit for the company and the company culture? When an

employer has a negative attitude toward a candidate, it’s likely that person will not be hired. When it comes to
employers’ attitudes toward individuals with disabilities, specifically those who are blind or visually impaired, negative 

Key Findings:
Using a national online survey of hiring managers across industries, the authors discovered common themes among employers when
making decisions about hiring blind or visually impaired individuals. Here are some of the findings of the 379 respondents: 

�	Very few hiring managers who did not communicate with a Vocational Rehabilitation agency hired a person who is blind or
visually impaired. 

�	Having hired someone from this population in the past was a significant predictor of the attitudes of employers toward the
population. 

�	Knowledge about how blind or visually impaired people perform work and tasks was also an important factor. 
�		87.5 percent of employers who worked with and had an ongoing relationship with VR agencies had hired someone with the

disability in the past. 
�	Female employers tend to have more positive attitudes toward people with disabilities in general. 

Putting It into Practice: 
�	It is important for VR professionals to interact with employers and have ongoing relationships and communication with

them. 
�	VR professionals should encourage and educate employers about employees who are blind or visually impaired and how

they can perform work and tasks. 
�	Informing employers that accommodations are available and obtainable can have a positive effect on employers’ atti-

tudes about hiring someone who is blind or visually impaired. 
�	Employers should feel confident that ongoing support and assistance can be provided to the employee. 

More about this Article (What did they say?) 
�	Research has shown that employers are more cautious and have more of a concern when hiring someone who is blind

or visually impaired than individuals with other disabilities. 
�	Employers tend to have more concern about providing job accommodations if they have never hired someone with a

disability. 
�	Only 32.3% of working aged people with a visual impairment are currently employed. 

Learn More Access this article by visiting the RRTC Research Articles Database 
Questions? Feedback? Do you have questions or feedback about putting this research into practice? We’re 
waiting to hear from you! Send us your questions or feedback -- https://ep.vcurrtc.org 
Virginia Commonwealth University, Rehabilitation Research and Training Center (VCU-RRTC) is an equal opportunity/affirmative action institution providing
access to education and employment without regard to age, race, color, national origin, gender, religion, sexual orientation, veteran’s status, political affili-
ation, or disability. The VCU-RRTC is funded by the National Institute on Disability, Independent Living, and Rehabilitation Research (NIDILRR grant
#90RT5041). NIDILRR is a Center within the Administration for Community Living (ACL), Department of Health and Human Services (HHS).f special
accommodations are needed, please contact Vicki Brooke at (804) 828-1851 VOICE or (804) 828-2494 TTY. 
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