RRTC on Employment of Persons with Intellectual and Developmental Disabilities

MMONWEALTH UNIVERS

Family iews on Integrated

This summary is for general information and reference purposes. The
original article is owned and copyright protected by Sage Publications.

Carter, E. W., Bendetson, S., & Guiden, C. H. (2018). Family perspectives on the appeals of and
alternatives to sheltered employment for individuals with severe disabilities. Research and Practice for
Persons with Severe Disabilities, 43 (3), 145-164.

A QUICK LOOK:

While recent legislation has called for the expansion of integrated employment of people with disabilities, a large number
of adults with severe disabilities still work in segregated settings. To find out why so many families are attracted to
segregated settings, researchers examined the views of family members of individuals with severe disabilities from nine
communities. They learned that families are influenced by their high value on safety, availability of personal supports, and
opportunities for relationship development.

KEY FINDINGS:

Across the geographically and economically diverse communities, families mentioned safety, availability of personal sup-
ports, and opportunities for relationship development as important. Here are some other findings:
® None Safety of their child/family member in integrated work settings was a concern to almost 82% of participants.
e Relationship building opportunities with peers and staff, and also the chance for their loved one to have
friends, was mention by many participants.
e Scheduling, staffing, routines, and a controlled environment were frequently mentioned as being important.
® Some of the reasons families were reluctant to consider integrated employment were:
o Safety concerns.
o Insufficient supervision.
o Lack of acceptance or understanding from others.

PUTTING IT INTO PRACTICE:

Rehabilitation Professionals, Local Programs and State Agencies

e Provide support and assurance in these areas ® Be prepared to address with families how:
to families considering integrated employment: o transportation will be provided.
o safety on the job. o supportive employers will be identified.
O access to job coaching. o time-limited job coaching or ongoing supports
O access to an individually assigned will be arranged.
support person. o disability benefits will be impacted.

o training will be made available by employers.
State Agencies and Employers
¢ |mplement ongoing systems change efforts to include:
o identify supports needed on an individual basis.
o train a co-worker to serve as a support on the job, as opposed to using an outside provider.
O use or create other community services that could help with ensuring a consistent schedule for the individual.

MORE ABOUT THIS ARTICLE

A total of 93 family members of people with intellectual and developmental disabilities from nine different communities
participated in the eight listening events. They were asked to share their perspectives on converting their loved ones’ work
experiences from sheltered to integrated environments.

LEARN MORE: Access this article by visiting the RRTC Research Articles Database
QUESTIONS? FEEDBACK? Do you have questions or feedback about putting this research into practice?

We're waiting to hear from you! Send us your questions or feedback: https://idd.vcurrtc.org/

Virginia Commonwealth University, Rehabilitation Research and Training Center (VCU-RRTC) is an equal opportunity/affirmative action institution pro-
viding access to education and employment without regard to age, race, color, national origin, gender, religion, sexual orientation, veteran's status,
political affiliation, or disability. The VCU-RRTC is funded by the National Institute on Disability, Independent Living, and Rehabilitation Research

NIDILRR grant #90RT5041). NIDILRR is a Center within the Administration for Community Living (ACL), Department of Health and Human

ervices (HHS). If special accommodations are needed, please contact Vicki Brooke at (804) 828-1851 VOICE or (804) 828-2494 TTY.



