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                             The Impact of Employment Goals and 
              Settings on People with Intellectual and 
Developmental Disabilitiess This summary is for general information and reference 

purposes. The original article is owned and copyright 
protected by Sage Publications.

¥	A QUICK LOOK: 
	� To determine the impact of employment goals and appropriate work settings on employment outcomes for 

people with intellectual and developmental disabilities, researchers reviewed 12,706 case studies of people with 
intellectual and developmental disabilities from 25 states who received vocational rehabilitation services. These 
states had all passed Employment first legislation or had administrative directives or executive orders propelling 
Employment First. Researchers also examined policy and practice procedures of systems that assist and support 
people with intellectual and developmental disabilities in employment. They did this in response to the dispropor-
tionately low number of people with disabilities who have an employment goal or no paid employment.

¥	KEY FINDINGS:	
	 �	Only 22.2% of 11,370 individual cases reviewed included an employment goal.
	 �	Of 11,790 individual cases reviewed, 65.6% did not result in paid employment.
	 �	�Individuals with an employment goal were 11 times more likely to be employed in an individual community 

setting than those who didn’t.
	 �	Research participants expressed a desire to work in the community, similar to the general population.
	 �	�Those who could verbally communicate without assistance had 387% and 222% higher chance of having an 

employment goal.
	 �	�Every increased level of intellectual or developmental disability reduces the odds of individuals having an  

employment goal by an average of 41%.
	 �	�People with the most significant levels of intellectual and developmental disability had almost a 0% chance of 

having an employment goal.

¥	PUTTING IT INTO PRACTICE:        
	 �	�Assist in establishing an employment goal in the service plans of people with intellectual or developmental disabilities.
	 �	�Encourage integrated community employment and implement supported employment services for individuals 

with intellectual and developmental disabilities.
	 �	�Educate the guardians of people with intellectual and developmental disabilities of the importance of having an 

employment goal so they don’t inadvertently create barriers.
	 �	�Advocate for impartial access to individual community employment for all people regardless of the level of their 

intellectual or developmental disability.

¥	MORE ABOUT THIS ARTICLE
	� Researchers used the 2012-2013 National Core Indicator (NCI) Adult Consumer Survey in the policy and practice 

procedure examination portion of this study. 
¥	LEARN MORE:   Access this article by visiting the RRTC Research Articles Database

¥	QUESTIONS? FEEDBACK?   Do you have questions or feedback about putting this research into practice?
	 We’re waiting to hear from you!  Send us your questions or feedback:  https://idd.vcurrtc.org/
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