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Mr. Revell serves as a research associate in the areas of policy analysis, funding, and cost/benefit related to state level and national implementation of supported employment. He previously served as project director for the National Supported Employment Consortium, a four year national study funded by the Rehabilitation Services Administration of the U.S. Department of Education to research best practices in supported employment services to persons with significant disabilities and to disseminate information on these best practices through technical assistance and training. He has extensive experience in program evaluation related to use of Outcome Based Funding of employment services.  He has completed to evaluation reports for the Virginia Department of Rehabilitative Services on that agency’s employment program for recipients of Temporary Aid for Needy Families who are disabled.  He recently served as a member of the process evaluation team under contract with the Social Security Administration for the Ticket to Work (TTW), and he has completed site visits to numerous states to analyze implementation activities of  the TTW with Vocational Rehabilitation agencies as Employment Networks and non-VR ENs. 
Formerly, he was the Director of the Supported Employment Technical Assistance Center (SE TAC). The VCU SE TAC was one of two national federally funded programs responsible for the coordination and provision of technical assistance to state systems of supported employment.  He has been actively involved in a number of evaluations of supported employment systems change efforts.  He is currently the Training Coordinator for the Training and Technical Assistance for Programs (T-TAP) project funded by the U.S. Department of Labor to assist community rehabilitation programs expand use of competitive employment opportunities for individuals with significant disabilities; and he serves as project coordinator for the for the Mid Atlantic Region Community Rehabilitation Program Regional Continuing Education Program (CRP RCEP).  He recently served as lead editor for the Special Issue of the Journal of Vocational Rehabilitation (23(2)) on Funding Consumer Directed Employment Outcomes. He has co-authored an extensive list of professional articles and book chapters, and has presented at a variety of national and regional conferences, including the NISH Compliance 2006 and 2007 conferences and recent national APSE conferences.
1974-1989:  Virginia Department of Rehabilitative Services (DRS)

1978-1989:  Principal Investigator and co-project director for five year federal supported employment systems change grant to Virginia and state program supervisor for supported employment for the state's general vocational rehabilitation agency.  Also performed a variety of central office responsibilities including state developmental disabilities coordinator; program planning, development and evaluation; and community rehabilitation program specialist.  Consistent emphasis in positions on expanding the availability of competitive employment opportunities for persons with severe disabilities.

1974-1978:  Vocational rehabilitation counselor in a school unit program.  Primary responsibility was to provide services to special education eligible persons in an urban school system.  Particular emphasis was placed in the linkages with school program for moderately mentally retarded and for the mobility impaired.  From 1976 to 1978, served as lead counselor with responsibility for assisting new counselors through staffings and structured weekly review and discussion sessions.  Responsibilities included unit supervision when unit supervisor was absent.
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